
TOP JOB SEARCH TRENDS
The Ins and Outs of What Job Seekers Are Looking For

2021 vs 2023

Is it still worth it to put your positions on multiple boards? 
And what platforms are job seekers using most? Here’s 

what we are seeing from the last few years.

Number of respondents who use 2-5 job boards:

What job boards do candidates use time and time again? The leader of the 
pack is staying strong with these numbers. How does that compare with 

your current postings?

Ethan Allen works with candidates to find these answers on a consistent basis. If you 
have further thoughts or questions on how to tackle these areas for your business, 

our team has the experience to help.

eaworkforce.com845.471.9700
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Indeed

LinkedIn

ZipRecruiter

89%

32%

45%
89%

45%

53%

*Respondents could pick multiple options

What do candidates find most frustrating about the job search process? 
With the growing complaint of long applications, is this an opportunity for 

improvement for your business?
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Not getting updates on 
the application/status

Lengthy/repetitive 
applications

Difficulty finding relevant 
opportunities

34%

18%

35%
34%

24%

27%

Outside of salary, what elements carry the most weight when accepting a job?
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Benefits

Flexible Work 
Arrangements

Company Culture & 
Values

23%

26%
40%
29%

19%
20%

*Respondents could pick multiple options

2023 TRENDS
What’s Top of Mind for Hudson Valley 

Professionals Today?
What are the top three resources job seekers would like to see more of? 

Relevant 
blogs/articles 

One-on-One 
coaching with 
a recruiter

Webinars

We thought it best if you heard directly from some Hudson Valley 
Professionals. Here’s specific feedback that might provide food for thought:

“Accurate salary ranges and clearer benefit information.”

“Reviews from current and former employees and the turnover rates for the past 
12 months.”

“Applications more connected with actual employers so that when someone 
applies, they will get a real response instead of waiting for an answer that never 
come.”

“I need a recruiter to find a specific environment for me to work in.”

“An agency who actively looks for you.”

What % of the time do candidates feel they are being presented with relevant 
positions (during the job search)?

rarely

less than half

about half 

more than half 
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Salary & 
Benefits

Company culture 
and values

Flexible work 
arrangements

53%

21%

26%

What factors keep candidates at a job?

It’s worth noting that the factors that retain employees (as seen in this last question) 
are not always directly parallel with the initial reasons a candidate accepts a role. 

Overall, this high-level overview gives a snapshot of what the professionals of 
Hudson Valley are using for their job search and helps you further understand what 

they value most for their next career move. 

The increase in remote work may not come as a surprise, but the rising expectation 
for flexible work arrangements is growing – does your business have a way to 

accommodate for this growing trend?

http://eaworkforce.com

